
















Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

☒
☐

☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379






Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379











Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒


☐ ☒


☐ ☒


☐ ☒ ☐


☐ ☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379





Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

☒

☒

☒

☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379












Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379








☒

☒

☒





Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379








☒

☒



☒

☒ ☐

☒

☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



☒

☒

☒ ☐

☒

Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Institutional Review Board
Approved 6/25/2026
Protocol STUDY00001379



Statistical Analysis Plan (SAP)

An a priori power analysis was conducted using G*Power (Erdfelder et al., 1996; Faul et al., 
2007), which informed by our data analytic plan. Per this power analysis, a total sample size of 
36 participants (18 per condition) would be required to detect a sufficiently powered effect. 
However, given the high rate of attrition associated with a previous CARE study with 
undergraduates (Groh, 2024), we will overrecruit participants for each condition such that we 
will aim to recruit 54 participants total (27 per condition) who attend the in-person trainings.

All statistical tests will be run using IBM SPSS Statistics. Multilevel modeling (MLM) will be 
used to examine group differences in skills acquisition, coding reliability, and knowledge of 
CARE principles. Multiple linear regressions will be used to investigate the predictive effects of 
motivation on skills acquisition at post-training. A multiple linear regression will also be used to 
examine the predictive effects of motivation on post-training satisfaction, with a moderation 
analysis being conducted to see if training group moderates the relationship.
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